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Director’s Dialogue
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-Dr. Hannah Carter, Program Director

“But if not for Wedgworth...”

This is a familiar phrase that I love to have people complete who have been
through the program. They finish the sentence with friendships they’ve formed,
places they visited, experiences they would have never had or mind changing
moments that altered their path. If you are reading this and have been through
the program, how would you finish “But if not for Wedgworth…”?
I am going to alter this though for the sake of sharing my experiences
around our international seminar. “But if not for Dr. Eugene Trotter
and Dr. Pete Hildebrand…” this class would not have had the most
incredible international seminar—it was truly amazing for so many
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different reasons—but it all leads back to these
two gentlemen who served as pioneers in their
respective fields and mentors to two “Yankee” grad
students who found themselves at the University of
Florida at the same time. We say in Wedgworth that
it’s all about the network, and mine came in handy
for this trip as I leaned heavily on Dr. Amy Sullivan
(shown in the picture), one of my dearest friends
and a student of Dr. Hildrebrand, who was a leader
in international ag development. Amy has lived and
worked in South Africa since we graduated long
ago and was instrumental in connecting us with
the people who put our trip together in Swaziland
(or the Kingdom of eSwatini). I know there was a
great deal of apprehension among the group when I
said we were going to Africa—but I believe you’ll
read in their words that they found the experience
life-changing and well worth the 16 hour plane ride
to get there!
Amy and I spent time thinking about Dr. Trotter
and Dr. Hildebrand on this trip and how proud they
would be that their work continues and how lucky
we were to have them invest in us as mentors.
But this trip was not all about the amazing time
in Swaziland, we had an equivalent awesome
experience in Scotland. We chose Scotland because
of Brexit and its impact on agriculture, in addition
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to issues around land and generational agriculture.
Through our relationship with Scotland’s equivalent
of the Wedgworth program, we were able to visit
the farms and enterprises of several Scottish
program alumni and were fascinated with their
approach to decision making, change and what the
future of agriculture in Scotland will look like. Mr.
Julian Pace, director of Scottish Rural Enterprise
and his team did an amazing job putting together
our week in this breath takingly beautiful country.
The pages of this newsletter will be filled with
what we saw during our 16 day trip, I will not
steal the thunder on those stories. I will say that
this class was as amazing as the countries they
visited—they took care of each other, they were
“all in” in whatever was asked of them and they
“expected nothing and appreciated everything”.
It was an honor to travel with them and I will
hold this trip as a benchmark on what successful
international seminars should be—thank you, Class
X, for providing me some of the best leadership
programming that I have ever done.
It is bittersweet that this trip is done as that
means graduation will be next and I will have to
say good-bye to another class. I hope to see many
of you at Class X’s graduation on July 26th and the
annual alumni meeting the 27th and 28th!

“ It was an honor to travel with them and I will hold this trip as a benchmark on what
successful international seminars should be--thank you, Class X, for providing me some
of the best leadership programming that I have ever done.”
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Meet

Class X Member Ryan Atwood

Ryan Atw ood i s a fi rst-generati on farmer and co-ow n e r o f
At w ood Fami ly Farms and H&A Farms, located near U ma t il la
and Mount Dora, FL. He grow s and packs blueberri es . He
earned a B.A. and M.S . from the Uni versi ty of Flori da ,
w here he later became a frui t crops extensi on agent f o r t h e
U ni versi ty of Flori da Extensi on S ervi ce. Ryan i s a Ce r t if ie d
Crop Advi sor through the Ameri can S oci ety of Agrono m y. He
ow ns a consulti ng and a farm management company wh ic h
w ork w i th blueberry farms located i n Flori da. He also se r v e s
on the board of di rectors for the Lake County Farm Bur e a u,
is the vi ce presi dent of the Flori da Blueberry Grow er s
Associ ati on and southern regi on representati ve for th e U .S .
Hi ghbush Blueberry Counci l. Ryan li ves i n Mount Dor a ,
Flori da, w i th hi s w i fe Ali son and tw o chi ldren Li ly an d El i.
He enj oys long w alks, recreati onal acti vi ti es near th e wa t e r ,
s p endi ng ti me w i th fri ends and fami ly and i nvesti ng.

Welcome to Swaziland, Good Family!

JUNE 1ST-4TH
We started our trip at the
international airport in Orlando with
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our flight being delayed to Atlanta due to severe
weather. After we were given the clearance to head
to Atlanta we just barely made our flight
to Johannesburg. We walked on to our 15

-Ryan Atwood

hour flight and hit the air immediately. The flight
was not terribly crowded and was a good flight
with no problems. Once landing in Johannesburg
we stayed at the airport hotel and shared a great
meal as a group catching up with a few of our class
members whom had flown in at earlier times. Our
arrival in Johannesburg is where we first met Amy
whom is a close friend of Dr. Carter. Dr. Carter
and Amy attended graduate school together at the

University of Florida (Go Gators!) and still have a
lasting friendship and a working relationship. Amy
has been living in South Africa for approximately
twelve years, where she has been actively involved in
development projects, particularly those concerning
water on the African continent.
On Sunday we headed out to the country that
was formerly known as Swaziland, which recently
changed its name to esSwatinti via decree of the
King. Yes esSwantini is still a monarchy. Our bus
was guided by Brett (a professional tour guide is
required by South African law for groups) whom
was a South African of Dutch and German descent
and our driver J.B. whom claimed to be a true
Africanus (generational South Africans of Dutch
decent). Brett informed us of the current state of
South Africa’s economy, politics and ever important
race relations. One reoccurring theme was how
dangerous South Africa has become and how
Swaziland was a much safer country. On our travels
thru the countryside of South Africa we saw maize
production, old mining sites, stainless steel factory
and a coal fired power plant which produced a
heavy smog.

We stopped
at the border
crossing
between South
Africa and
Swaziland.
There we had
an hour wait to
have a passports
stamped and
our entry
approved. We
stood out as we were a large group of Americans,
it was obvious not a frequently seen sight in those
parts. We did not experience any issues on our
travels. We arrived to the Maguga Lodge and had
a beautiful view overlooking the Konati river. We
stayed in thacked roof huts with wild impala’s
graizing around our site. We all enjoyed watching
the impala males fight with each other.
Our class enjoyed a great meal and some
reflection time on the deck about our travels and
initial observations. During our reflection time
some recent graduates of Colorado St. University
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came over to introduce themselves as they had been
working in Swaziland on foot bridges for the local
community. They mentioned they had overheard
our initial reactions to our visit and they would be
available to discuss their experiences with us if we
would be interested. It was apparant that they were
excited to see some fellow countrymen and enjoyed
our perspectives of a country which they had been
investing their time and energy.
We awoke the next morning to an awesome
sunrise over the mountains and the river near the
dam. Our main contact was with Sibhamu Tsabedze
(his nickname is “bazooka”) a young Swazi whom
worked for a development organization called RMI.
Bazooka is twenty-eight years old and has a great
desire to make a difference for his people thru the
promotion of agriculture in Swaziland. He helped
put together our programming and acted as a guide
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for our class the week in Swaziland. He became
much loved by our class.
Monday’s programming focused on an overview
of the Maguga dam. It started with a talk by Jerry
who is the general manager for RMI. Jerry is
a pastor and started off with a prayer thanking
God for our safe travels and arrival, this made an
impression on me and showed the heart of the Swazi
people. The Kuguga dam project is a three country
colibration between South Africa, Swaziland and
Mosibique. Matt who is an engineer with Konati
basin water authority (KOBWA) gave an overview
of the dam and how they handle water distribution
to farms down stream. He also explained how
electricity generation was maintained and how stake
holders interacted within the project. These major
dam projects are critical for the cultivation of more
future farmland, as water storage and availabillity
are a limiting factor for Swaziland agriculture.

We then had the opportunity to go to the dam
and learn about resettlement of the people whom
were displaced by the dam project. They described
the challenges of moving people from their homes
and finding compensation for the loss of crops and
and existing buildings. We learned of how Swazi
government works and how a majority of the land
is owned by the King of esSwitini. It was the first
introduction to how the land ownership is much
different than what we are accustomed to in the
Unitied States. It was one of the major themes of the
trip and presents unique challenges to the furthur
development of the country. Additionally the whole
class walked up the entire dam via a staircase. This
was the most vigorous of challenges physically that
we faced on our trip. It was definitely something
that we will not forget, as it was a unique experience.
Jet lag and travel had settled in and conjuction of a
good hike up the dam left for better sleep for many
in the class.
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Meet

Class X Member Aaron Himrod
A a r on Him r od ma n a ge s his fa mily’s b us in e s s , Hi mrod
Citr us N u r s e r y, In c., in Ha r d e e a n d Hig hla n d s
Coun tie s . He a n d his w ife , Kr is ti, liv e in S e b ri ng
w he r e the y r a is e the ir 2 da u ghte r s , Ev e r li a n d
Ke ir yn .

Dam Sugar Cane

-Aaron Himrod

As we started on our bus ride in
the lowveld of Swaziland, Mike Ogg,

managing director of RMI, gave a very insigtful
message. He said the most important factor in
alleviating poverty was focusing on the people
and getting them to trust that you really had their
interest in mind, getting them to believe that “We
care about you.” He specifically talked about what
he called the splash test. Whenever driving down
the road in your automobile where the residents
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are walking down the street, do you have
regard for them and take care not to splash
them, or do you just drive quickly through
the muddy puddles?
The instrument of this poverty alleviation
plan was to promote to the smallholder
farmers to pool their resources and form
communal farming associations to achieve
benefits of scale that make economic
sense for commercial farming. Dams in
the Komati Basin allow for the storage of
seasonal flood flows, so irrigation water
was made available. We visited one sugar
cane operation in the Komati Downstream
Development Project, the Intamakuphila
Farmers Association. Their operation
seemed to be well run with quite modern
farming practices implemented. To further
take adavantage of scale and power in
negotiating prices, most of the farming
associations are also members of the Komati
Downstream Development Project Farmers
Federation, a further collective of farming
associations in the area to give a common
voice and influence business practices and
the market itself. For instance, input costs
such as fertilizer have fallen dramatically
with the bulk buying power of the
federation.
A visit to Lusip, the Lower Usuthu
Smallholder Irrigation Project, showed
much of the same impact as in the Komati
basin with the goal to improve the standard

of living in the target population. Average
household income in the area increased
four times over the baseline along with
substantial other benefits such as improved
sanitation and potable water facilities.
In my opinion, the highlight of the
Swaziland portion of the trip was the
Agribusiness Leadership Indaba Conference.
WLI Class X met with many Swazi
leaders, farmers, policymakers, and
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other stakeholders. I would estimate that
WLI Class X made up half of the attendees
with the remaining coming from Swaziland.
Them giving up their time to meet with us
was surprising. Someone must have told
them that we were a lot more important
than we really are.
The Principle Secretary to the Minister
of Agriculture was present and gave a
short speech on the state of agriculture in
Swaziland. He listed opportunities such
as: available land, skills & technologies,
climate, market access, and an available
labor force. Challenges were: low adoption/
implementation of advanced technologies,
farms fighting amongst each other, the
youth wanting to work in other industries,
expensive imported inputs, corruption
within the farming associations, and the
high cost of irrigation infrastructure.
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I have included some noteworthy
quotations. In regards to youth wanting
to work in other industries, he said, “It’s
good if you want to be an economist, but
someone has to be doing.” Responding
to a request to lower the tax burden to
farmers, he replied, “The tax man is serious.
We gave him that job to collect tax.” And
finally, he commented, “An economy is not
government driven. It is private driven.”
I was blown away by the other
Swazi attendees. They were extremely
knowledgeable and passionate about their
industry and country. To have such a strong
grasp of complicated issues in a country
that is still developing was very impressive.
For the most part, these were smallholder
farmers, not politicians or public relations
folks that are trained to talk around issues
but real folks that work with their hands in
the dirt.
Coming out of this portion of the trip,
I could not help but be ever so grateful
to get to live and work in the USA. The
opportunities that are available to us and
the standard of living we enjoy are things we
should be more thankful for. We complain
about a lot of things; however, as farmers
and residents, we are living in the best place
at the best time in the history of the world!
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Meet

Class X Member Adrian Jahna
A d r ia n J a hn a is fr om Av on Pa r k a n d w or ks a s a
sal e s r e pr e s e n ta tiv e for BAS F in the s outhe r n half
o f the s ta te . B AS F pr ov ide s fu n gicide s , he r b ici des,
and in s e cticide s to fa r me r s in Fl or ida a n d a r ound
t he w or l d. B oth he a n d his w ife , Br ooke , g r e w up i n
Highla n ds Cou n ty a n d a r e n ow r a is in g S utton , thei r 1
yea r ol d da ughte r , the r e a s w e l l. In the ir s pa re ti me
A d r ia n ’s fa mily lov e s to tr a v e l , s pe n d time on the
lake , a n d pla y a littl e gol f. N ow a d a ys , the y a re also
enj oyin g s pe n din g m or e tim e w ith S u tton .

Swaziland Goodbyes & Glasgow, Scotland

Sawubona! (Hello in Swazi)
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Days 8, 9, and 10 of the international trip
is what I would call transition days where
we traveled from South Africa/ Swaziland to
Scotland. It was a look at what I thought to be
two extremely unique countries and agricultural
industries. I am Adrian Jahna from Avon Park
and work as a business representative for BASF in
the southern half of the state. My wife Brooke and
I both grew up here in Highlands County and are
now raising Sutton our 1 year old daughter here as
well. In our spare time we both love to travel
but now days we are enjoying spending
more of our time with Sutton.

-Adrian Jahna

Day 8 was our last day in South Africa and a
substantial portion of the group was very excited about
it not because it was our last day in Africa, but we were
going to visit Citrus Research International which is a
citrus research station in Nelspruit. Tim Grout our host
and speaker was nice enough to spend his Saturday
morning telling us about citrus industry in Africa.
Similar to Florida the citrus industry in South Africa
has many challenges but as we found out many of their
challenges were not the same as ours. HLB or Citrus
Greening has not yet reached South Africa but they
do have another strain of bacteria they call African
Greening but it did not seem to be as harmful as the

one in Florida. The citrus
grown in South Africa is
primarily grown for fresh
fruit and not juice. False
Codling Moth sounded
like it was the largest
issue they dealt with since
the EU and many other
countries they export too
prohibit any import of
fruit with this moth or its
larva found on it.
Our second stop of the day was a farm in
Belfast, South Africa not to get confused with
the Capitol on Northern Ireland. Gerrit Ross the
owner of the farm and his family hosted us for
lunch which was a great home cooked meal made
up of steak and a little South African white wine.
Brad Lundy particularly liked this farm since
there was nothing but John Deere equipment in
sight. Gerrit the owner was hoping to set a South
African corn yield record this year on his farm if
weather permitted.
After departing the farm, we headed off to
catch our flight from Johannesburg to Scotland.
The flight was somewhat uneventful which is
always a good thing when your thousands of feet
in the air. We departed Johannesburg around
11:30 at night and landed in Amsterdam for
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our layover about 10:30 the next day. It was a
little different having a 10-hour flight but only
changing 2 time zones. After a short flight
from Amsterdam to Glasgow we had arrived in
Scotland! There are not many two week periods
that I will get to be in three different continents.
Scotland’s landscape was green and lush
compared to the brown winter landscape we
had just left in Africa. On the short drive over to
Edinburgh we got to see several different crops
including wheat, barley, and lots of livestock. That
afternoon in Edinburgh we had some free time
to recover after about 20 hours of traveling and a
little time to explore the Capital of Scotland. A
group of us got together for an adult beverage
tasting and a walking tour of the city. It’s amazing
to think that most of the city was built before the
United States was even a country.
Monday morning was not our typical Monday
morning, a group of us climbed a nearby hill
called Arthur’s Seat which overlooked the city.
The views were great and we even saw a pheasant
on the trail up to the top of the hill.
After lunch we loaded up on the bus and
headed off to our first programming in Scotland
which was a tour of Kingsbeck Estate. This estate’s
operations consisted of a dairy, rye grass grown
for livestock feed, sheep, and pheasant hunting.
They had two robotic milking machines that
would milk the all Jersey heard without any
people interacting with the cows. The machine
used a scanning system to locate the udders of the
cows that came into the parlor, and after the cow
was milked the machine dropped a treat for the
cow. Jon McCosh who’s family owned the estate
was part of Scotland’s rural leadership program
which is similar to our Wedgeworth program.
That night we ended up in Dumpfries where we
stayed for a couple of nights.
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Meet

Class X Member Alicia Taylor
Alicia T a ylo r i s an at t o r n ey w i t h t h e n a tion a l la w
f ir m o f Qua rl e s & B r ady LL P , p r ac t i c i n g in the
area s o f e s ta te , t ax, an d b usi n ess suc ce s s ion
plan n i ng . R a i s ed o n h er f ami ly’ s r an c h in e a s te r n
Ma n ate e Co unty, A li c i a’ s c o mm i t m en t to a g r icul tu r e
in f luenc e d h e r c ar eer c h o i c e an d p o si tion s he r
to as s i s t fa mi li e s i n t r an si t i o n i n g c lo s e l y he ld
comp a ni e s a nd f ar ms t o t h e n ext g en e r a tion . Alicia
is a t ri p le Ga to r , ear n i n g h er b ac h elo r ’s de gr e e in
Food a nd R e s o ur c e Ec o n o m i c s, J ur i s Doctor , a n d
Ma ste rs o f L a w i n T ax at i o n all f r o m t he U n iv e r s ity of
Florida . Wh e n n o t w o r k i n g o r W edg w or th- in g, Alicia
an d h e r fi a nc é , M i k e, ar e av i d r u n n er s , e n j oy coll e ge
f ootb a ll , a nd s e r v e as dut i f ul m ast er s for Pe yton
Ma n n i ng , th e i r m i n i at ur e A ust r ali an S he phe r d.

Dairy, Sheep, & Berries So Sweet!

-Alicia Taylor

Monday dawned in Edinburgh with glorious, quintessential

Scottish weather - overcast, cold, windy, rainy. It was a shocking change after the more arid African
climate. With a few hours free of programming to reset and recharge, many of us spent the morning
exploring Scotland’s capital. Several small groups made their way up the bluff to the imposing
Edinburgh Castle, which looms over the city, while an even more adventurous group hiked to the
top of Arthur’s Seat. Soon enough, we boarded our charter bus for travel to our first destination. We
soon yearned for our Wedgworthy Mercedes Benz bus from Africa -- without a refrigerator, where
would we put the beer? But we vowed to persevere and enjoyed the ride out into the picturesque
Scottish countryside.
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Jon McCosh greeted us, cane in hand, at
Kingsbeck Estate in Biggar. Ironically, the McCosh
family emigrated from a place we were now
familiar with -- South Africa -- and acquired the
landholdings in the 1960s. Following a contentious
buyout, Jon took charge of the family enterprise
in 2015 and set out to restructure the floundering
business. Focusing on the niche market for high
quality Jersey milk, Jon procured select cows
from Denmark to create a herd that now numbers
250 and contracted with an exclusive milk buyer.
Determined to keep staffing lean, Jon embraced
technology and employs three robotic milking
machines. Jon maintains two herds of sheep, all
raised for meat. Kingsbeck Estate is also home to
40 tenant houses, providing an alternative source of
income away from the farm, and offers paid hunts
and shoots, dipping into the agri-tourism market.
Jon chose to respectfully evade some of our more
direct questions regarding finances and politics;
however, on the topic of Brexit, he expressed his
resignation in dealing with whatever happens
because you “can’t pick up the farm and move it,”
with some confidence that “a quality product will
always be sold.”
Julian Pace, director of the Scottish Rural
Leadership Program (our hosts for the week) also
joined us at Kingsbeck and shared program details
with us. Established in 2007, each class convenes
for 16 days, covering leadership, personal
development and innovation. Visits to

the Scottish, British, and European parliaments
provided ample access to law and policymakers.
Although different in size and scope than
Wedgworth, it was evident throughout the week that
the program has the same significant impact on the
many participants we had the fortune of meeting.
We concluded our second night in Scotland
(but first day of programming) in Dumfries with a
heartfelt and meaningful reflection. We may have
changed continents but it was apparent that Africa
was very much on our minds.
Tuesday morning’s excursion to Port William
afforded us our first views of the Scottish coastline.
A navigation miscalculation led to Tom (our driver,
not Mitchell or Kirschner) executing an impressive
three-point turn that made our short bus a little
more likeable. We reached our destination, the
Dourie Farming Company, where we met Rory,
a co-owner, and Scott, the dairy manager. Rory’s
grandfather arrived in Port William in the 1940s
to manage another family’s estate. He later seized
the opportunity to buy the property and brought
the first broiler chickens to Scotland in 1955. A
series of disease epidemics in the 1990s and early
2000s (BSE, Hoof and Mouth) forced many United
Kingdom farmers into a hard reset. Dourie Farming
Company turned to dairy, modeling their operation
after successful enterprises in New Zealand because
of the similar climate and reliance on grass as
primary feed. The Holstein-Jersey cross herd is
outside year round, grazing 800 hectares in the

warmer months and sustained on home-grown
silage during the winter. Sharing Kingbeck’s Estate
desire for a small workforce, Dourie Farming
Company milks only once a day. The rotary milking
parlor (a carrousel) holds 44 cows and rotates each
cow around the circle in 7 minutes. It requires only
3 staff members on site to milk the entire herd.
Each cow produces an average of 3,000 liters per
year and the milk is sold under contract to a cheese
maker. Rory enthusiastically voted for Brexit, not
necessarily because leaving the European Union is
necessarily best for the United Kingdom but because
he sees the resulting chaos as a catalyst for change.
However, he admitted that the loss of European
Union subsidies, totaling £100,000 annually will
require the Dourie Farming Company to grow and
expand to make-up for the lost revenue.
At our next stop, four generations of the
McConchie family work and play in seemingly
perfect harmony on their farm near Castle Douglas.
John and Margaret (now known affectionately as
Granny) began operating a caravan on the family
homestead in the 1940s, welcoming campers from
all over during World War II. Today, three of their
grandsons have taken the reins and each operates
a separate entity on the farm. Murray runs the
farm, maintaining a herd of 110 Angus, Saler, and

Limousin cows and 600 sheep. John maintains
the caravan tradition, which has expanded over
the decades to include 12 permanent lodgings
that are rented out to vacationers. The youngest,
Duncan, took an archery lesson business to new
heights (literally) by constructing Laggan Outdoor,
an outdoor playground complete with an 820
meter zip line that careens down the bluff. After
touring their beautiful new events venue and
“snug” accommodations, the Laggan Outdoor staff
graciously treated our group to an archery lesson
and a trip down the zip line. When the bows and
arrows came out, so did some very competitive
spirits! After donning harnesses and helmets, we
trekked to the top of the bluff in old Land Rovers for
the zip line. While the first step off the platform was
a real doozy, it was well worth it for the incredible
view of the lush green landscape and beautiful
shoreline as you zoomed along. The McConchie
family is a wonderful example of how well executed
succession planning may permit the next generation
to move forward without losing sight of their
heritage.
We departed Dumfries on Wednesday morning,
making a stop outside of Edinburgh at Craigie’s.
Proprietor John Sinclair welcomed us to his
beautiful farm, store and U-Pick. John is a tenant
farmer on 260 acres of an estate owned by the
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Earl of Roseberry. A tenant farmer in Scotland
has robust rights, including a near perpetual lease
(perpetual “provided you don’t screw up” per John).
Should the landowner wish to sell your parcels,
you have a right of first refusal and should you
choose not to exercise the option, you are entitled
to compensation if the property sells to a third
party. John utilizes 20 acres to grow raspberries,
cherries, strawberries, gooseberries, rhubarb,
apples, lettuce and more, mostly in tunnels, for the
U-Pick. John graciously allowed us to sample the
ripe strawberries and raspberries as we toured, a
delightful smorgasbord of delicious fruit. The farm
charges £3 per person to enter the U-Pick and this
fee is applied against your final take-home basket -a smart strategy we will undoubtedly see employed
by Ryan and Kyle at their blueberry U-Picks next
season. Additional produce is provided to local
supermarkets and is also packaged for farm store
customers. The farm store offers an array of meats
(a butchery is contracted out to another local
farmer), cheeses, snacks, home goods, and a full
service café. The execution of the entire operation
is just beautiful. John spoke with us regarding
some of the challenges they overcame in expanding
the business, particularly obtaining financing and
charging a premium for a product that is cheaper
in the grocery store. But John convinced both the
banks and the consumers that it’s the experience that
draws customers to Craigie’s.
Our final stop on Wednesday also featured a
direct-to-consumer component. Newmiln Farm,
just outside of Perth, is the home of Hugh and
Sascha Grierson. While we were eager to learn
about this all organic farm and butchery, Hugh
himself charmed the crowd without saying a word.
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You see, Hugh was wearing a kilt, our first “kilt
in the wild” sighting, made possible by Sascha’s
persistence. The Grierson personally committed
to environmental conservation and sustainable
agriculture with Newmiln Farm receiving its organic
status in 2002. Beef, lamb, pork, and chicken are
raised and harvested onsite and production has
expanded to include eggs and potato crops. The onsite butchery sells direct to consumers and online
orders are also taken for delivery throughout the
United Kingdom. Retail customers also include
local restaurants and specialty shops. The Griersons
are in the midst of converting an existing barn into
a farm store, to welcome additional customers and
provide tours of the farm. We ourselves enjoyed
a nice walk, getting up close and personal with
the “free range” pigs and chickens. Hugh strongly
believes that organic is sustainable to feed the
world, emphasizing that, currently, a lot of land is
not properly utilized (i.e., arable land that is not
producing food for human consumption). In the
midst of Brexit, Sascha believes the way forward for
Scottish agriculture is to focus on the niche markets
and specialty crops, as opposed to growing barley,
potatoes, and other crops to scale.
This concentration on niche markets and the
production of premium products proved a common
theme throughout our visits in these first few days
in Scotland -- Jersey milk, cheese, U-Pick, organic,
direct to consumer, and agri-tourism. It gave us a
lot of food for thought, pun intended, as we
continued our journey to the north.
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Meet

Class X Member Caroline Villanueva
T h e fir s t in he r ge n e r a tion to b e b or n in the Uni ted
S ta te s w ith fa mily fr om Pe r u, Ca r ol in e mov e d f rom
N e w Yor k to s outh Flor ida in the l a te 19 70 s . Sh e
st ill r e m e m b e r s w he n the r e w e r e cow s in n orth west
Br ow a r d Coun ty. Ca r ol in e g r a d ua te d fr om Marjory
S ton e m a n Dou gla s High S chool in Pa r kla n d, went
t o the U n iv e r s ity of Mia m i a n d the n on to Ca rnegi e
Me l lon U n iv e r s ity. Ca r olin e w or ks for a 6 th
g e n e r a tion fa m ily fa r m in g b u s in e s s ca lle d Flori da
Cr ys ta ls w ith r e s pon s ib ilitie s in loca l g ov e r nment
r ela tion s a n d com mun ity a ffa ir s . S he is ha ppily
ma r r ie d to he r hus b a n d T im Mill e r a n d the y h ave two
c hil dr e n .

Dancing Nights in Scotland Away

Thursday, June 14th, 2018
We woke to the news of
Summer Storm Hector.
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However, it was a beautiful and sunny 60
degrees with wind gusts of 35 mph. We began
the morning with a visit to the Famous Grouse
Experience for a tour of the Glenturret Distillery
in Crieff. It is Scotland’s oldest functioning
distillery meaning it used traditional wooden
equipment rather than stainless steel and proven
process with little to no technology. The Famous
Grouse is a blended Scotch whisky, owned by
Edrington whose spirits portfolio includes
Cutty Sark and Macallan. The latter is

-Caroline Villanueva

considered the rolls-royce among whiskies. We
broke up into two groups after paid admission.
Our hostess walked us through the distillery
process from explaining the three ingredients
– water, barley and yeast – to showing casks in
which the Scotch whiskey ages. Two cats, named
Glen and Turret, inhabit the distillery with their
own marked access. The tour ended with a
tasting (and included to-go cups!). We visited the
gift shop enroute to lunch at the onsite café.
We then proceeded through beautiful
countryside to Comrie Croft. We met Andrew
Donaldson (alum of Scottish Rural Leadership)
who shared with us the story of Comrie Croft…
the landowner experienced a decline of soils and
its farmlands in the late 1990s. Andrew worked a
summer onsite for the landowner. The landowner
converted the steading or farmhouse to a hostel,
which marked the beginning of diversifying
the agricultural property. Andrew returned
to the property in 2003 and began working
with the landowner. In 2008, Andrew and fifty
shareholders created a private land company that
acquired the property. Andrew is and continues
the entrepreneurial spirit. An enterprise at
Comrie Croft is 5-6 acres of fruit and vegetable
farm that serves customers within a 5-10 mile
radius. It includes community supported
agriculture. When asked about market interest
for organic, he responds that locally grown
foods is prioritized by customers, and more
importantly, the trust and knowledge of knowing
where food comes from. Another enterprise is
the steading serving as a venue for weddings and
conferences. The barn area of the steading is
booked for 70 weddings. Weddings lead among
enterprises as income. Camping follows. We
visited one of the Nordic Katas that serves as
unique camping tents. Andrew then showed us
the toilets and wash facilities. To address waste,
tiger worms consume waste. Solar panels are
used for hot water washing and showering.
Yet another enterprise that was under
construction at the time of our visit will site the
Tiny Tea Factory. Some of the tea plants were
already growing in the garden.
Comrie Croft has diversified itself into ecotourism. It has over 12 miles of trails for hiking
and mountain biking. It also includes a bike park.
No charge is allowed for use of the trails due to
Scottish law called Right of Responsible Access.
As such, a charge is incurred for parking onsite to
hike or mountain bike.
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At the end of our visit, we enjoyed tea and biscuits
at Comrie Croft’s café. We then departed for a brief
rest before the evening’s traditional Ceilidh.
Some of our class ventured to a local kilt shop
near to the hotel while others watched a World Cup
match. We proceeded to a special room at our hotel
where some of our hosts from earlier in the week
joined us as well as other alum of the Scottish Rural
Leadership program. Sidenote: an earlier session
that included line dancing made the Ceilidh flow
easier for our class.
We enjoyed the calls and music of a local couple.
The pictures and video show the exhilaration shared
within and among Class X.
Friday, June 15
This was our last day of programming. The
consensus among Class X was the international trip
had been an amazing, unique experience with avid
learning and good times enjoyed by all.
The first and only visit of the day was the last visit
of the international trip at Robert Ramsay’s farm
called Kinblethmont and diversified business called
Soil Essentials and Renewables. Robert began the
visit with showing us his renewable energy plant.
He then showed us his farm, which is 3,000 arable
acres. His property includes solar panels with
sheep. He explained the unique energy opportunity
that captured his interest via a handwritten note
soliciting his interest and the timeframe in which
to develop the solar panels. Robert’s passion has
been in precision agriculture, which in part seems
to stem from the rocky soils that populate the lands
he showed us. He pointed out to us an area of his
farmland that had been acquired for government’s
flood control and the concern with what future
restrictions could be placed upon his nearby
farms due to environmental regulations.
As with other farms we recently visited in

Scotland, Robert’s farm was also diversified to include
tourism. We visited Kinblethmont House, which was
frequently rented to large groups. Its interior was stunning
due to a special engraved stone that was from 3,000 years
ago. The interior design and finishings were exceptional
in quality and history. We proceeded to an outdoor
area with a robotic mower to enjoy lunch. We departed
Kinblethmont after seeing how production agriculture
utilized precision agriculture to manage farmlands.
We checked into the Holiday Inn near to the Glasgow
Airport and enjoyed our last evening as Class X before
returning home the next morning. Some of us went to
Paisley, the nearest neighborhood and some of us went to
Glasgow for shopping and enjoyed a dinner of Scotland’s
famous black angus beef, which was marinated in Scotch
whiskey.
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“A Cup of Joe”
with Dr.Joe
Inspirational
Reading Reviews from Dr. Joe Joyce,
Program Faculty Advisor

“A Long Walk to Freedom”
the autobiography of
Nelson Mandela
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Because Class X was traveling to South Africa
and Swaziland, I was looking for a book about
Southern African leaders and really only one name
came to mind – Nelson Mandela. So before and
during Class X’s international trip, I read A Long
Walk to Freedom, the autobiography of Nelson
Mandela.
Much of the book was written during his 27
years of imprisonment for conviction by the
Apartheid government’s for alleged treason. The
manuscript began during his imprisonment
at Robben Island, an isolated prison off the
southern tip of Africa near Cape Town. There
were two copies of the original manuscript one
was discovered by accident by prison authorities
and the other was smuggled out and completed
after his release and election as the South African
President in 1994.
The book not only chronicles his extraordinary
life from childhood, his leadership of the African
National Congress (ANC) to President but also
offers and insight into the evolution of the social,
economic, and political conditions of current day
South Africa. During our trip, it was obvious
that many of the living and economic conditions
of the poorest of the population that Mandela
described still exist today. The difference is all
South Africans have an equal voice in elections
but the black population now holds the
controlling majority and it is driving social
and economic change.

“A freedom fighter learns the hard
way that it is the oppressor who
defines the nature of the struggle,
and the oppressed is often left no
recourse but to use methods that
mirror those of the opressor. At a
certain point, one can only fight fire
with fire.”
That was the backdrop, now for the book. In
the books’s forward, Former President Bill Clinton
asked Mandela if as he was leaving prison after
27 years of a life sentence and walking down the
road to freedom, if he was not motivated by hate
of those who had imprisoned him. His response
shows the extraordinary leader he was, “Absolutely
I did, because they’d imprisoned me for so long. I
was abused. I didn’t get to see my children grow
up. I lost my marriage, and the best years of my
life. I was angry. And I was afraid, because I had
not been free for so long. But as I got closer to the
car, that would take me away, I realized that when
I went through the gate, if I still hated them, they
would still have me. I wanted to be free, And so I
let it go.”
He was born in 1918 in a tiny village of Mvezo
and was a member of the Thembu royal house of
the Xhosa tribe. His given name was Rolihlahla,
which means “pulling the branch of a tree”,
but its colloquial meaning is more accurately
“troublemaker”, which many felt became his
legacy. Many things in his life shaped his future

life and leadership roles and philosophy. After his
father died, his mother moved to another village
and raised him in a grass hut with no floors. As a
Xhosa child, his life was shaped by custom, ritual,
and taboo. Thus, at an early age he was identified
as one who should be educated and become an
advisor to a powerful chief or Regent. He was
thus sent to the best schools and given the name
Nelson Mandela on his first day of school by his
British teacher. His Regent served as as the tribal
arbitrator. One of the Regent’s axioms which
molded Mandela’s leadership was, “ a leader, is like
a shepard. He stays behind the flock, letting the
most nimble go out ahead, whereupon the others
follow, not realizing that all along they are being
directed from behind.
In the 1960’s Mandela was at the University
of College of Fort Hare, the center for higher
education for blacks in South Africa. During this
time he felt he was being groomed for success in
the world and would become one of Africa’s elites.
While at Fort Hare, he began his efforts to change
conditions which he felt were unjust and unfair. In
a disputed election to the Student Representative
Council under the platform to provide more power
to the council in determining student policies,
principal nullified the election and asked Mandela
to resign. He refused and was essentially expelled
from school thus sabotaging his academic career
over an abstract moral principle. After returning
home to a rather unhappy and disappointed
Regent, he was told by the Regent that a marriage
had been arranged for him. In fact the Lobola, a
dowry paid in the form of cattle by the groom’s
father, had been already been paid by the Regent.
(Interestingly one of the young men who endeared
himself to Class X during our trip was attempting
to raise his Lobola for his future bride. Class X
collected funds to buy him one cow!!). Mandela
revolted and essentially ran away, leaving behind
his educational and social status. Mandela was
on his own and educated himself becoming a
legal expert and advocate for poor blacks who
were unjustly persecuted. The remainder of the
book chronicles his conflict with the Apartheid
government, his rise to leadership of the ANC, his
trials and abusive imprisonment, his leadership
of the ANC from prison, his release from prison,
selection for the Nobel Peace Prize, and election as
President of South Africa.

Several quotes from Mandela explains his
philosophy of how he led his country out of one of
its darkest periods:
•“A freedom fighter learns the hard way that
it is the oppressor who defines the nature of
the struggle, and the oppressed is often left no
recourse but to use methods that mirror those of
the oppressor. At a certain point, one can only
fight fire with fire.”
•“Education is the great engine of personal
development.”
•“It is what we make of what we have, not
what we are given, that separates one person from
another.”
•“I learned that courage was not the absence of
fear, but the triumph over it. The brave man is not
he who does not feel afraid, but he who conquers
that fear.”
I’ll stop here and just recommend the book
to you. It is a extremely insightful book by a
man who was both revered by his followers and
hated/imprisoned by his enemies but led with
compassion. The book helps provide a backdrop
for the current social, economic and political
climate in southern African.
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Coordinator’s Corner
A Love Letter to eSwatini

-Valerie McKee, Program Coordinator

The following is a blog entry I wrote
while in the country of Swaziland:
“Imagine a people who speak
with confidence and humility in
equal proportions.
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Imagine a people who do not battle with
anxiety, depression, or other mental strongholds
in too high of numbers like Americans do.
Imagine a people who say ‘thank you’, even
when they take nothing.
Imagine a people who sing and dance and
beam with national pride, despite being ruled by
a king who governs with strict laws.
You’ve just pictured the people of Swaziland.
Two days ago, WLI Class X was walking from
a river past several fields of sugarcane to our
obnoxiously giant, Marcopolo Mercedes blue
bus. As we were walking on the path, we passed
a Swati woman with her young daughter. They
stood about 40 yards from our bus in the tall
grass, staring at a sight they had probably never
seen before–30 white Americans laughing and
carrying on.
I caught their gaze and waved to them.
The little girl, who looked to be about 3, wore
what appeared to be pajamas. The mother was
dressed as though she might be waiting to go
to work in the fields somewhere. Suddenly it
dawned on me. This was my moment I had been
waiting for.
I hastened my pace from a walk to a fast
trot, then to a shuffled sprint past the other
Class members to reach our bus. I weaved my
way past the individuals boarding the bus to
reach my seat where my purple backpack sat.
I frantically opened my bag and ripped open a
bag of Blow Pops. I grabbed a lollipop and
then reversed my steps to get off the bus,

“It is easier to embrace the
unknown, whether that be other
people or the future at hand,
when you know yourself and
know you’re claimed with great
value, no matter what others
may say is your worth.”
dodging people as I went.
I started to gallop through the tall grass
towards her. She saw me from a distance, and
to my surprise she started to run to me as well.
When I reached her, I bent down to get at eye
level. “Hi.”
Her eyes were black and bright. Her little
nose had been running and dried around her
mouth. She looked at me like she had known
me all her life and this was a normal exchange
between friends. She was beautiful to behold.
I handed her the prize and stared into her
eyes wishing I could spend forever there to talk
to her, to find out her favorite animal, to hug
her tightly just for being small and brave and
growing.
Instead, we smiled at each other with
knowing looks, knowing we both had to turn
around and go on. I hustled back to the bus, not
knowing or caring if anyone saw our moment
together. I thought about her for the rest of the
day, hoping I might see her in the marketplace
later by chance.
We will leave this country in a few days.
Knowing me, I will probably cry. The people we
have met here have given us moments that can’t
and shouldn’t be forgotten.
Keep in mind, this regard I have for the
Swati people has nothing to do with their
socioeconomic status or the fact that Swaziland
is a third world country. While they are money
poor, the Swati people are well off in things that

money cannot buy–love, pride, community,
hope.
My love for the Swati people comes from a
place of awe and a small tinge of jealousy.
How can a people be so generous to a people
who are known for our greed?
How can a people be so kind to strangers for
days and days on end, even as we have certainly
and unknowingly offended them over and over
again?
How can a people be full of faith and hope
for the future despite their government, despite
their obstacles, and despite how the world might
see them?
They know who they are. They are secure and
rooted in their history and stories. They also
know To Whom They Belong.
The people are quick to attribute their creator
with praise and gratitude for all that they have.
Public gatherings are opened with prayer. The
Swati dollar says “God is our source.”
It is easier to embrace the unknown, whether
that be other people or the future at hand, when
you know yourself and know you’re claimed
with great value, no matter what others may say
is your worth.
Ngiyabonga, Swaziland.
Thank you for teaching me so much in just a
few short days.
Love,
Valerie McKee
Gainesville, FL, U.S.A.”
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